CITY of THE DALLES

401 COURT STREET

THE DALLES, OR 97058

(541) 296-2613

POLICE DEPARTMENT FAX (541) 298-2747

August 23, 2010

Dear Applicant:
Thank you for your interest in the entry level Police Officer position.

Enclosed, is an application and a release and waiver form, which must be received by this office no later
than September 14, 2010. Please send a resume with your application.

THE TESTING DATE WILL BE FRIDAY, SEPTEMBER 17, 2010. THIS IS THE ONLY
NOTIFICATION YOU WILL RECEIVE.

The physical agility test will begin at 9:00 am at Thompson Street Track. The physical agility scoring
standards are enclosed, along with directions to the testing locations. Following the physical agility test,
you will have the opportunity to go to The Dalles Fitness and Court Club to shower. There is a nominal fee
for the use of their towels, or you may bring your own. Those persons passing the physical agility test will
be invited to take the written exam, which will be held the same day at 1:00 pm at The Dalles Police
Department. There is a $10 fee for the written exam. You will pay this fee at the time of the test. Please
call Trina Noakes at 541-296-2613 if you plan to attend the testing.

The oral interviews will be conducted on September 24, 2010.

This process will be used to fill one police officer position and to establish an eligibility list to hire from for
any positions that come open within a one year period.

Sincerely,

Jay B. Waterbury
Chief of Police

JBW/tsn



PRE-EMPLOYMENT CONSENT FORM

Part of the hiring process for employment with the City of The Dalles includes
testing for controlled substances. If you wish to complete the application
process, you must participate in such testing and consent to that testing by

signing this form.

Do you consent to urinalysis testing on a specimen provided by you in order to
determine the presence of controlled substances and recognize that the results
of an analysis of such specimen will be provided to the City and will be used to

determine suitability for employment?

Signature Date



DIRECTIONS TO TEST LOCATIONS

THOMPSON STREET TRACK (E 19" AND THOMPSON)

From1-84: Take exit 85, cross the overpass to 2™ St. Turn right (westbound on
2" St) and go about one block. Utilizing the roundabout, go up Brewery Grade
(across from the grain elevators) to the top of the hill. At the top of the hill, turn
right (south) on Dry Hollow Rd. Go to thefirst stop sign (at E. 12" St.) and turn
left. Go approx. 5 blocks to Thompson St. and turn right (south) and go to the top.
The track is on the right hand side.

(OR) Using Mapquest or Google Maps, use an address of 1802 Thompson Street,
The Dalles, OR 97058.

THE DALLES FITNESS AND COURT CLUB (731 Pomona)

From Thompson St. Track, go north on Thompson to E. 10" St. and turn left.
Follow E. 10" St. to Pomona. Turn right and cross W. 7" St. The Dalles Fitness
and Court Club is on the left before you reach W. 6™ St.

THE DALLES POLICE DEPARTMENT (401 Court St.)

From The Dalles Fitness & Court Club: Coming out of the parking lot, turn left
and go to W. 6™ St. Turn right onto W 6" and go for aprox. 1 ¥2miles. You will
go through 1 stop light and 2 stop signs. You will eventually end up on 3 Street.
Go to Court St. and the police department is on the southwest corner.



Repetitions/
Age Group

Male

Female

Repetitions/
Age Group

Male

Female

AGE:

TIME:

Physical Fitness Test
Scoring Standards

Male/Female Push-Up (2 Minutes Timed)

21 22-26 27-31 32-36 37-41 42-46

42 40 38 33 32 26

18 16 15 14 13 12

Male/Female Sit-Up (2 Minutes Timed)
21 22-26 | 27-31 | 32-36 | 37-41 = 42-46

52 47 42 38 33 29

50 45 40 35 30 27

Male/Female 1-Mile Run
21 22-26 | 27-31 | 32-36 | 37-41 | 42-46

8:00 8:20 8:40 9:00 9:20 9:40

47-51

22

10

47-51

27

24

47-51
10:00

52+

16

52+

26

22

52+
10:20






CITY of THE DALLES
313 COURT STREET
THE DALLES, OREGON 97058

(541) 296-5481
FAX (541) 296-6906

POSITION DESCRIPTION

TITLE: POLICE OFFICER

DEPARTMENT: POLICE DEPARTMENT

REPORTS TO: Police Sergeant; Chief of Police

SUPERVISES: NOT APPLICABLE

DEFINITION:

Is responsible for the protection of life and property and provides to the community the
services of law enforcement, problem solving, public education and safety, and responds
to calls for service and related work as required

SUPERVISION RECEIVED:

Works under a supervisor who assigns cases and work details and reviews work for
conformance with established departmental rules and policies.

Major Responsibilities:

Requires consistent attention and commitment to this agency’s values/mission statement.
All assigned duties and tasks are expected to be performed in an effective, efficient, and
safe manner. The job holder must accept the responsibility to support and promote this
organization’s values/mission and comply with its directives.

Personal conduct and behavior (on duty as well as off duty) must be such that it does not
bring disrepute or unnecessarily endanger the public’s trust or confidence in the agency
or its members. This position requires a high level of problem-solving ability, self-
initiative, and the ability and willingness to work a majority of the time without direct
supervision. Successful performers are those who are capable and willing to make
decisions that are consistently in line with the department’s value/mission, goals and
objectives.

ESSENTIAL JOB FUNCTIONS:

Include, but are not limited to: participate in general law enforcement duties,taking calls
for service, give credible courtroom testimony, responding to and managing emergencies,
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conduct investigations, patrolling to deter and detect crime, investigating complaints,
citing and/or arresting law violators, follow up on reports and cases, preparing reports
and participating in the court process, protecting persons and property, securing and
protecting prisoners, maintaining and operating vehicles and other equipment. When not
responding to calls for service, the job holder is expected to use self-directed work time
in an efficient manner, by self-initiating work on those tasks identified by supervisory
personnel as priorities for this job position. Does other related work as assigned. As
necessary, the job holder may be required temporarily to assume the duties, activities and
task of the patrol Sergeant.

WORKING CONDITIONS:

The majority of tasks are performed outside while working from a police patrol vehicle
and can vary from shift to shift. A few tasks require heavy lifting, pushing, pulling or
carrying heavy loads to the extent of exerting in excess of 100 pounds of force
occasionally, and/or an excess of 50 pounds of force frequently, and/or in excess of 20
pounds of force constantly to move objects. Flexibility is important because of the need
to enter and exit vehicles frequently, inspect buildings, climb over and around obstacles,
suddenly move out of the way of dangers, etc. Mental alertness is very important
because of the need to make fine discriminations and decisions concerning subtle cues of
impending danger or to discover inconsistencies in witnesses’ or suspect’s testimonies,
etc. Physical and mental demands may change dramatically within a few seconds and tax
the maximum of human endurance. Job holders must maintain a physical and mental
state of fitness and readiness that will enable them to handle (with minimal force and
often without backup) recurrent contacts and involvements with dangerous and
potentially dangerous people, animals and equipment.

Removal can be with or without fault of the job holder or the agency. Economic
conditions that cause reduction in work force, the members’ inability to attend regularly
to work, chronic illness, and failure to perform competently, on regular tasks are among
the major reasons for job removal without fault. Failure to support the department’s
values/mission, uphold the oath of office, behave in a manner that supports the police
officers code of ethics, continually comply with preconditions for original employment,
or to display de regard for the civil liberties of any persons will lead to removal with or
without fault. In addition, accruing atypical amount of dysfunctional work time or
requiring atypical amounts of supervisory counseling or remedial training will lead to
removal with or without fault.

EXPERIENCE AND TRAINING:

High School Graduation (or equivalent) is required. Previous experience in law
enforcement and/or college level law enforcement course work is desirable but not
required. Any satisfactory equivalent combination of experience in training which
insures the ability to perform the work may substitute for the above.
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LICENSE OR CERTIFICATES:

o Possession of or the ability to immediately secure a valid Driver’s License
J Must complete and maintain minimum standards as required by the State of
Oregon Board on Police Standards and Training for certification.

Print Name: Date:

Signature: Initial of witness:
Police Officer

10 09
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RELEASE AND WAIVER

APPLICANTS NAME: Date:

Important: Please read carefully and initial each paragraph before signing.

By my signature and initials placed below, I promise the information provided in the
employment application {(and accompanying resume, if any) is true and complete, and |
understand that any false information or significant omissions may disqualify me from
further consideration for employment, and may be justification for my dismissal from
employment, if discovered at a later date. 1 agree to immediately notify the City of The
Dalles (hereinafter referred to as the “City™) if 1 should be convicted of a felony, or any
crime involving dishonesty or a breach or trust while my job application is pending, or
during my period of employment, if hired.

Initials

I authorize the investigation of all statements contained in this application and
accompanying resume, if any. 1 also authorize the City to contact my present employer
(unless otherwise noted in the application), past employers, listed references and any
other person or entity with knowledge of me. I understand that if my posttion 1s one
which warrants such an inquiry, the City may request an investigative consumer report
from a consumner reporting agency that includes information as to my character, general
reputation, personal characteristics, and mode of living. I understand that the
investigative consumer report may involve personal interviews with my neighbors,
friends, relatives, former employers, schools, and others. I also understand that under the
Federal Fair Credit Reporting Act I have the right to make a written request to the City,
within a reasonable time, for the disclosure of the name and address of the consumer
reporting agency so that I may obtain a complete disclosure of the nature and scope of the
investigatior.

Inittals

I authorize any person, school, current employer (except as previously noted), past
employer(s), and organizations named in this application form and accompanying resume,
if any, and any other person or entity with knowledge of me to provide the City with any
information and opinion which the City regards as useful to it in making a hiring
decision, and I release such persons and organizations from any legal liability in making
such statements or furnishing any and all information which the City may seek.

Initials



I understand that part of the hiring process for employment with the City of The Dalles
includes testing for controlled substances. I also recognize that the results of an analysis
of such specimen will be provided to the City and will be used to determine suitability for
employment. In addition, I understand that if I fail to pass the pre-employment drug test
or I refuse to take such test I can not be considered for employment.

I agree to consent to take such test at such time as designated by the City, and I agree to
release the City, its councilors, officers, agents or employees from any claim arising in
connection with the tests and the use of such tests.

Initials
1 understand that this application does not, by itself, create a contract of employment. I
understand and agree that, if hired, MY EMPLOYMENT IS FOR NO DEFINITE
PERIOD OF TIME, and may, regardless of the date of payment of my wages or salary,
BE TERMINATED AT ANY TIME, subject to City ordinances and rights provided by

written contract.

Initials

Signature: Date:
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